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A RESOLUTION AUTHORIZING THE 
EXECUTION OF AN AGREEMENT 
BETWEEN THE CITY OF LINDEN, 

AND THE linden-supervisors * 

ASSQCIATIONlzffiSCri^EFEM 

TO AS 

WHEREAS, the City of Linden and the Linden Supervisors' 
Association, also referred to as the "L.S.A.-, have reached an 
agreement with regard to rates of pay, wages, hours of work, benefits 
•and other terms and conditions of employment, for the period effective 
Janu ary Istj 1978 and terminating Decemb er 31, 1 979> 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY Oi 
LINDEN that the Mayor and City Clerk are hereby authorized to execute 
the above mentioned agreement. 
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BEIVrP^N THE CITY OF UNDEN AKD LINDEN SUPERVISORS* ASSOCTAT EON 

fREAI^BLE 

Ohis Agreement, effective the first day of January, 1978, and teminating 
December 31, 1979, between the City of linden. New Jersey, hereafter referred to 
as the "City,” and the Linden Supervisors* Association, hereafter referred to as 

the "L.S.A." 

VIhereas, the City and the L.S.A. have resolved their differences, through 
collective negotiations, in order that more efficient and progressive public serv¬ 
ice may be rendered, the City and the L.S.A. agree as follows: 

ARTICLE I 

RECOGNITION A^JD AREA OF BARGAINING AND MEMBERSHIP 
Section 1. Recognition 

The City hereby recognises the L.S.A. as the sole and exclusive bargain¬ 
ing agent for all Supervisory Personnel employed by the City, in the areas of pay, 
wages, houre of work, benefits, and other terns and conditions of employment. 

Section 2. Scope of Bargaining Unit 

This Agreement covers all eraplojees in permanent full time supervisory 

positions employed by the City, who are members in good standing of the L.S.A. 
Section 3. Membership 

The L.S.A. shall annex to this Agreement a complete list of all employees 
" who are members in good' standing as of the date of this Agreement, and shall con¬ 
tinue for the duration of this Agreement. Bnploj'ees who in the future elect to 
join the L.S.A. shall continue in good standing for the duration of this Agreement. 
The City shall be notified within sixty (6o) days of new members of the L.S.A. 

ARTICLE II 

OFEECEES OF L.S.A. - RIGHTS AND DUTIES 

Section 1. 

The Bargaining Committee shall consist of no more than four (U) members 
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in good standing as selected by the L.S.A. membershipo Ihese members shall be ' 
granted leave from their duties with the City -with full pay for all meetings 
between the City and the L.S.A., when such meetings take place during such time 
that these individuals are scheduled to work. 

Section 2, 

The President, Vice-President, Secretary, and Treasurer shall be granted 
leave from their duties with full pay to perfom the duties of their respective 
offices, 

ARTICLE III 
SICK LEAVE AND LEAVE 

Section 1. Definition 

Sick, leave shall mean paid leave that will be granted to employees Who 
through sickness or injury become incapacitated to a degree that makes it impossi¬ 
ble for them to perform the duties of their position, or who are quarantined by a 
physician because they have been exposed to a contagious disease. 

Section 2, Days 

Fifteen (l5) days per year sick leave shall be granted at the beginning ■ 
of each calendar year. Sick leave may be accumulated from year to year. 

Section 3» Uses 

Accumulated sick leave shall be used by an emploj^e for personal illness, 
illness in his immediate family, quarantine restrictions, or disabling injuries. 
Immediate family means spouse, child, parent or brother or sister living under the 
same roof. Any member who is pregnant has the discretion of taking a leave of 
absence or using accumulated sick leave. 

Section U. Leave of absence as a result of injury in the line of duty. 

4 

TfJhen a member of the L.S.A. is injured on'the job, the Council shall grant 
the employee sick leave without the said employee being charged for sick leave for 
the time lost to such injury, pending medical proof from a licensed physician. 
Section 5, Death in immediate family 

a. Leave with jMiy shall be granted to an employee in the event of death 



in his immediate family. Tills leave shall not exceed three (3) woricing daj-s, 

b. The term "immediate family" shall mean spouse, child, parent, brother 
or sister; the child, parent, brother or sister of spouse; grandparents and grand¬ 
children and grandparents and grandchildren of spouse; a relative living under the 
same roof. Upon request, written proof shall be submitted that a relative was 
living under the same roof. 

c. In the event of death of an aunt or uncle, they shall be given a day 
off with pay on the day of the funeral if he attends the funeral. Upon request, 
written proof of relationship shall be submitted to Council. 

d. In the event of the death of a fellow member of the L.S.A., an officer 
of the L.S.A. shall be given time off with pay to attend the funeral. 

Section 6 . Granting Accumulated Sick leave on Death or Retirement 

Each member will be granted one day of base pay for every three days sick 
leave upon retirement, or his beneficiary, upon death, not to exceed # 8 , 000 . 00 . 

If the ceiling of .$8,000.00 is raised for any other Bargaining Unit, the' 
same shall apply to members of the L.S.A. 

ARTICLE IV 
WACSS 

Section 1. Wages 

Salaries for all members as agreed upon and negotiated are set forth in 
Schedule "A" and made a part hereof and shall be retroactive to January 1, 1978, 
and continue through until December 31, 1979. 

Section 2. Increments 

All members shall receive $lt50o00 per year increments, until the maximum 
is reached, effective Januaiy 1, I 978 and Janaaiy 1, .I 979 . 

Section 3° Minimum and Maximum Wages 

The minimum and maximum wage shall have at least an $1,800.00 range be¬ 
tween minimum and maximum and shall be as outlined in Schedule "A" for the years 
1978 and 1979. 

Section I4.. Death of Employee 

In the event of the death of any member, payment of salary'' shall be made 
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up to and including the day of death, together with any accumulated time which the 
employee maybe entitled to for services rendered to the City, including *'l for 3” 
sick leave pay, vacation benefits and personal dayso 
Section 

All members of the L.S.A. shall receive a $1,000.00 adjustment to their 
naximun salary. 

a. All members of the L.S.A. shall receive a seven (7) per cent in¬ 
crease for the year of 1978 effective as of January 1, 1978 and 

b. All members of the L.S.A. shall receive an ei^t (8) per cent in- 

# 

crease for the year of 1979 effective as of January 1, 1979- 

AKClCIfi 7 
OVERTOfS FAY 

Section 1. Overtime 

All overtime shall be paid when an L.S.A. member works in excess of his • 
or her normal working day. 

Overtime shall be paid at the rate of time and one-half (l|) his hourly 
base rate; longevity j^ay shall be included in the base rate of pay. Double time 
shall be granted for Sunday, holidays, and days normally off. 

In the event any member of the L.S.A. must work during the time he is 
normally off, he will be paid at the minimum of two (2) hours overtime pay. 

Also it is agreed to pay any member that works overtime in excess of ten 
(10) hours a meal allowance of $2.50 and an additional meal allowance of $2.50 for 
each subsequent four (h) hours of overtime work. 

All payment of overtime for members of the L.S.A. except the department 
heads shall be submitted directly to the City Treasurer’s Office for payment on the 
first payroll following the date the overtime was worked. A copy will be sent to 
the Chairman of the department. 

Section 2, Exclusions 

Department heads shall be excluded from overtime pay except when a de¬ 
partment head must work a holiday, he shall get the appreval of his department 
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Chairman and submit the overtime to City Council for payment at the regular rate of 
pay. 


ARTICLE VI 
NOBMAL WOTtKING DAY 

Section 1. Hours of VTork , 

All L.S.A. members shall work a normal woik week with changes subject to 

the approval of their supervisor, Monday throu^ Friday, exclusive of Legal Holidays 

and other days the City may declare as holidays. 

Ihe following are the Legal Holidays: 

New Tear’s Day • 

Lincoln’s Birthday 
Washington’s Birthday 
Good Friday 
Memorial Day 
July lith 
Labor Day 
Columbus Day 
Veterans’ Day 

Election Day . _ 

Thanksgiving 

Christmas 
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ARUCLS. VIII 


EilPLaiEE VACANCIES 

Section 1. Kotification 

The President of the L.S.A. shall be notified when any vacancy exists. 
Section 2. Eligibility 

Any qualified member of the L.S.A. is eUgible to apply for any vacancy 
within the City of linden. 

ARUCIE IX 

IDENTIFICATIOH * - 

Section 1. 

All members shall be entitled to proper identification including color 
photo on I,D. card, with case, to include police size badges for Department and 
Assistant Department Heads. 

ARHCLE X 

RECOGNITION OF SERVICE 
Section 1. Recognition of Service 

The City Council shall make appropriate recognition of service to any 
member who has coii 5 >leted twenty-five (25) and thirty (30) years of service. City 
Council should be notified thirty (30) days prior to completion of said service. 
Section 2. Retirement 

The City Council shall make appropriate recognition for any L.S.A. member 
who retires from the City, 

ARTECLB XL 
CLOTHING 

Section 1. Entitlement ^ 

All members to receive a clothing allotment of $200.00 for 1978 and 

$200o00 for 1979. 

Section 2, Appropriation and Approval 

Monies for appropriate and reasonable work clothing shall be provided for 

in each department's budget, and approved by Council. 
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ARTICLE Xn 


EDUCA'CION 

Section 1« Entitlement 

All laerabers are entitled to $300,00 per annum for job related educational 

expenses. 

Section 2, Apparoval 

All members must have any course approved by the City Council prior to 
taking same. 

Section 3» Reimbursement 

# 

Upon satisfactory con^letion of a course approved by City Council, re¬ 
imbursement shall be made each member for all related expenses incurred, including 
tuition, books and other fees the institution being attended may charge, not 
exceeding $300,00, 

ARTICLE nil 
LONGEVITr 

Section 1, Entitlement ^ 

All members of the L.S.A. shall be entitled to and paid longevity pay as 
set forth in the following schedule: 

More than $ years, but less than 10 years - 2% of his salary 
More than 10 years, but less-than 15 years - k% of his salary 

More than 15 years, but less than 20 years - 6^ of his salary 

More than 20 years, but less- than 25 years - of his salary 

More than 25 years IC^ of his salary 

Not to exceed a maximum of $1,200,00 

longevity for employees entitled thereto between the period of January 1st 
and June 30th shall commence on the preceding ^January 1st. Longevity for employees 
entitled thereto for the period of July 1st to Deceinber 31st shall coirmence on the 
preceding July 1st. 

Ihe longevity shall be calculated based on salary as of Deceinber 31st of 
the preceding year. 

Longevity pay shall be considered as part of base wages for the purpose 



of computing holiday pay, vacation pay, sick pay and retirement pay. 

Section 2. New Hembers 

lon^vity pay shall not be fixed, granted and detewiined for new members 
of the L.S.A. employed by the City of Linden, if such employee was hired after 
January 1, 197$ (Ord. 1-21-75)• 

AKHGLE XEV 
INSURANCE 

Section 1. Health Insurance 

Each member of the L.S.A. shall be provided complete hospitalization 
benefits. Blue Shield, Rider J, and Blue Cross under the 750 series. 

Major medical coverage in its present form shall be provided for each 

L.S.A-. member unless a better plan is adopted by the City. 

Tne premiums of all health insurance policies, including the dental plan, 

shall be paid by the City. 

Section 2. Life Insurance 

Hie City shall assume the full cost of life insurance for each member of 
the L.S.A. equal to at least his base annual salary, with a limitation of $12,500. 

SG Cbion 3o Vfox*ton.8n^s Coi)ip6nsa.tion Insur^sncQ 

The City shall maintain in full force and effect VTorkmen’s Compensation 

Insurance for all members of the L.S.A. Employees shall return to the City all 
temporary disability benefits which the said employees received for that period of 
time that the employee was receiving full pay from the City. 

Section h. Automobile liability Insurance 

The City shall provide adequate liability insurance for all city vehicles 
used by members of the L.S.A., and shall be kept in effect at all times while on 
city business. , • 

ARTICLE XV 
LEGAL AID 

Section 1» Entiulern.ent 

Every' member of the L.S.A. shall be entitled to legal aid when they would 



be in^lved in any civil matter vhile in their official position with the City. 
Section 2, 'Reinstatement 

If any meniber of the L.S.A. is suspended from his duties due to legal 
action against him, he shall be reinstated vith full pay and benefits nhen he is 

proven innocent. 

Section 3. Legal Representation 

Adequate legal representation shall be provided by an attorney vho has 
considerable expertise in the particular legal matter the L.S.A. member xs xnvolved 
in. ■ Counsel, and the cost thereof, must be approved in advance by the City Council. 

Section It. Payment of Fees 

All legal fees shall be paid by the City when an L.S.A. member is rein¬ 
stated to his position, and/or found innocent of any charges. 

ARgcifi xyi 

PERSONAL DAYS 

Eveiy member of the L.S.A. shall receive three (3) noncumulatire personal 
days per year. 

AKHCLB X\TE 
PHEOR PR^.CTECES 

All other ra^ts, benefits and privileges enjoyed by employees which are 
not specifically provided for or abridged in this Agreement, are hereby protected 
by this Agreement, including but not limited to any ri^ts, benefits and privileges 
bestowed on the employees by laws of the United States, laws of New Jersey, Civil 
Service laws of New Jersey .or City Ordinances of Linden. 

AIQICLB mil 
DURATION 

me duration of this Agreement shall extend throu^ December 31^ 1979- 
Either party wishing to amend, terminate or modify such contract must so notify 
the other party in writing no more than ninety ( 90 ) days nor less than sixty (6o) 
days prior to such expiration date. Within fifteen (1^) days of the receipt of 
notification by either party, a conference shall be held between the City and the 



1,.S.A. for the parpoee of such aBrea.ent, mcdlflcatlou or terrdnaUon. 

in the event neither party serves such written notice of desire or in- 

- 5 *-Pur +v»T<i Apreement on or before afoiementioned 
tention to terminate, amend or modify this Agreement on 

.. cr thBti tli6 duration of this 

sixty (60) days prior to erplration of this Agreement, tn 

Agreement shall continue for one (1) additional year. 

akhcle xex 

GRLEVANCE AbT3 ARBITRATION PgO GgUgS 

A grievance within the meaning of this Agreement shall he any difference of 

opinion, controversy or dispute arising between the parties involving inter- 

-I- ij-,— nf* anv 'DTOvis'’ons of tnis Agresnient. 

pretation, or application of any provis_or . 

step 1. An aggrieved employee and the grievance committee shall present his 
grievance to his department head withirr twenty (20) days of its 
occurrence or such grievance shall be deemed waived. In the event 

+ crnf-i cifactorily settled within five (^) 
that the grievance is not satisiacx.orix> 

coVinn Vip forwarded to the next step, 
working days, the grievance shall be lorwaiu 

step 2. Bra grievance comrittee and the department chairman and co-lttee - 

shall meet to discuss the grievance. (Note* ^is would he Step 1 

for a department head.) In the event that tte grievance is not 

nettled within five (5) days, the ^evance shall be forwarded to 

the next step. 

step 3. grievance co-ittee shall meet with the City's Personnel Com- 

" PT^iPvance. In the event that the grievance 

inittee to discuss the gnevanv,e. i 

is not settled within ten (10) daj-s, the grievance shall be for- 

‘vrardod to tho noxt step* 

step U. grievance co^ittee shall meet with the Mayor and the City Coun¬ 

cil to discuss the grievance within ten (10) days. In the event 
that the grievance is not settled, the grievance may be taken to 
a-rbltration by either party upon notice to the other party, 
b If at any time the aggrieved party appeals his grievance before the Civil 

■ service Cmrission then, from that ^int in tin., the grievance and arbitra¬ 
tion procedure can no longer be utilised te adjust such grievance. 
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'c. If, in any foregoing steps^ either party fails to carry out the procedure in¬ 
volved in these steps, the other party may take the dispute to aihitration. 

d. Arbitration 

Either party may apply directly to the New Jersey State Board of Mediation for 
the appointment of an arbitrator. 

1, The decision of the arbitrator shall be final and binding upon the parties 
hereto and the arbitrator's fees shall be borne equally by the parties. 

2, It is intended that all differences between the City and the L.S.A. shall 
be settled through the grievance and arbitration procedure of this Agree¬ 
ment. Therefore, the City agrees that it will not lock out its employees 
and the L.S.A. agrees that it will not sanction a strike during the life 
of this Agreement. 

3, It is agreed that no arbitrator may in any way change, modify, add to, or 
delete any provision of this agreement or any signed supplemental agreement. 

GREEVANCE COMMIT TEE 

A. The City recognizes the right of the L.S.A. to designate the grievance committee. 

B. The authority of the grievance committee shall be to investigate and present and 
process grievances without loss of pay. Such time spent in handling grievances 
shall be within reasonable limits and shall be considered working hours. 

C. The City will be advised in writing of the names of the grievance committee who 
are authorized to act on behalf of the L.S.A. 

^ dTT OF n®EN 


ATTEST: 


VAL D. IMBRIACO 
Val D. Imbriaco, 
City Clerk 


•JOHN T. GREGORIO 
John T. Gregorio, Mayor 


UIOEN SUPER'VISOPS' ASSOCIATION 


AT'EST: 





John Brozana, 
Acting Secretary 
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IIMBSRSHIP ROSTER 


UiroEN SUPERS SOPS* ASSQCIATLON 


Januar;^’' 

John Brozana 
Joseph A. Caroselli 
Chester Chrobak 
VJxlliam Costa 
Alexander L. Eska 
Emanuel F. Frangalla, Jr. 

Pnss Gallimore 
Stephen Gassier 
Henry F. Cavan 
¥anda Glinka Gawron 
Alfred R. Golerame 
LDuise J. Hasbrouck 
Sigyart L. Johnson 
John Kissolovege 
John Kostrey 
L. Seymour lubin 
Dorothy Margavitz 
John Mesler, Jr, 

Joseph W. llrozek 
Frank Petroski 
Kucenzio Pirozzoli 
MLchael P. Polly 
Paul C. Samolonis 
Anthony Sinisi 
Jacob Stires 
Thomas J. Strapp, Jr, 

Leo C. Urbanovjitz 
Joseph R. Wagner 
Lawrence A. 1/heat 


1, 1978 

Administrative Clerk 
Transportation Inspector 
Building Inspector 
Foreman Public Works 
Sealer Weigjits & Measures 
Ihx Assessor 

♦ 

Public Works Foreman 

Public Works Foreman 

Health Officer 

Deputy City Clerk 

Plumbing Inspector 

Assistant Municipal Treasurer 

Superintendent Buildings & Grounds 

Garage Foreman 

Foreman Public Works 

Purchasing Agent 

Assistant Municipal Ikx Collector 
Superintendent of Public Works 
Municipal Court Clerk 
Foreman Public Works 
Garage Superintendent 
Assistant Building Inspector 
Saratarian 

■ Public Works Foreman 

Senior Housing Inspector 
Assistant City Engineer 
Principal Engineering Draftsman 
■Electrical Inspector 
License Inspector 


Anthony A. Zebro 


Garage Superintendent 
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